Middle States Association Accreditation Standard 1:

Philosophy/Mission

Instructions
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The school has a clearly written and actively implemented statement of philosophy/mission that conveys the general and specific purposes of its educational program, expresses expectations for quality, and serves as the basis for daily operational and instructional decision making as well as long-range planning. Stakeholders give input into the development of the school’s philosophy/mission and understand and accept it. This document is aligned with the community served and is reviewed periodically by stakeholder representatives.

YingHua’s Philosophy/Mission:

· Inspire and facilitate Chinese language learning. 

· Promote children's linguistic, cognitive, and social development. 

· Empower local communities by partnering with parents and concerned citizens.

	MSA Indicator
	Evidence of Implementation

	1.1 The school takes steps to ensure that students and their families understand and support the school’s philosophy/mission.
	1   2   3   4   DK

	1.2 The philosophy/mission is consistent with ethical norms and demonstrates respect for persons of all races, creeds, and cultures.
	1   2   3   4   DK

	1.3 The philosophy/mission is free of contradiction, ambiguity, and excessive abstraction.
	1   2   3   4   DK

	1.4 The school implements a system to assess its effectiveness in fulfilling its philosophy/mission.
	1   2   3   4   DK

	1.5 The school’s philosophy/mission is clearly communicated in its brochures, promotional materials, policy and procedural handbooks, web site, and similar resources.
	1   2   3   4   DK

	Other:      

	1   2   3   4   DK


List the significant strengths of the school in the area of Philosophy/Mission.

List the significant areas for improvement of the school in the area of Philosophy/Mission.

Other Comments:

SUMMARY:

The Standard: The school has a clearly written and actively implemented statement of philosophy/mission that conveys the general and specific purposes of its educational program, expresses expectations for quality, and serves as the basis for daily operational and instructional decision making as well as long-range planning. Stakeholders give input into the development of the school’s philosophy/mission and understand and accept it. This document is aligned with the community served and is reviewed periodically by stakeholder representatives.

 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

Middle States Association Accreditation Standard 2:

Governance and Leadership

Instructions
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	 Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The school is chartered, licensed, or authorized by a state, nation, or authority that operates in the public interest. The governance and leadership ensure the integrity, effectiveness, and reputation of the school through the establishment of policy, provision of resources, and assurance of a quality educational program. The governance and leadership act ethically and consistently to assure an atmosphere of mutual respect and purposeful effort on behalf of students and their learning. School leaders foster a productive environment for teaching and learning, timely and open communication with stakeholders, and the vision necessary for day-to-day operations and long-term planning.

Governance and Leadership

	MSA Indicator
	Evidence of Implementation

	2.1 The governance and leadership work cooperatively to establish and maintain clear, written policies and procedures that are consistent with the school’s philosophy/mission. These policies and procedures are implemented at all times and reviewed regularly. 
	1   2   3   4   DK

	2.2 The governance and leadership provide appropriate opportunities for education of the trustees/board, including orientation and training sessions so that all members understand their responsibilities and roles. 
	1   2   3   4   DK

	2.3 The governance and leadership appropriately recognize the accomplishments of staff and students. 
	1   2   3   4   DK

	2.4 No legal or proprietary ambiguities in ownership, control, or responsibility exist. Partnerships and any corporate linkages in ownership/governance are expressed as enforceable agreements. 
	1   2   3   4   DK

	2.5 The governance provides the school with effective leadership, support, and continuity, including succession planning to ensure stability of the school’s leadership. 
	1   2   3   4   DK

	2.6 The governance thinks and acts strategically, reflecting on its decisions and the consequences of its actions. 
	1   2   3   4   DK

	2.7 The governance systematically evaluates its own effectiveness in performing its duties. 
	1   2   3   4   DK

	2.8 The governance is focused on selection, evaluation, and support of the head of the school; policy development; planning; assessing the school’s performance; and ensuring the availability of adequate resources to accomplish the school’s philosophy/mission. 
	1   2   3   4   DK

	2.9 Governance refrains from undermining the authority of the leadership to conduct the daily operation of the school.
	1   2   3   4   DK

	2.10 The governance utilizes a clearly defined performance appraisal system for the head of the school. The appraisal is conducted with the knowledge and participation of the head of the school. 
	1   2   3   4   DK


Leadership

	MSA Indicator
	Evidence of Implementation

	2.11 The head of the school is accountable to the governance and is responsible for ensuring expected levels of student performance. 
	1   2   3   4   DK

	2.12 The leadership ensures that all school programs and activities are adequately and appropriately planned, supervised, resourced, and staffed with qualified personnel. 
	1   2   3   4   DK

	2.13 The leadership ensures that professional and support staff members stay well informed about educational developments. 
	1   2   3   4   DK

	2.14 The leadership undertakes operational, long range, and strategic planning aimed at accomplishing the school’s mission and goals.
	1   2   3   4   DK

	2.15 The leadership adheres to appropriate guidelines concerning confidentiality in communications. 
	1   2   3   4   DK

	2.16 The school leadership maintains appropriate and constructive relations with families, students, staff, the community, and with each other in the interest of serving the needs of the students. 
	1   2   3   4   DK

	Other:       

	1   2   3   4   DK


List the significant strengths of the school in the area of Governance and Leadership.

List the significant areas for improvement of the school in the area of Governance and Leadership.

Other Comments:

SUMMARY:

The Standard: The school is chartered, licensed, or authorized by a state, nation, or authority that operates in the public interest. The governance and leadership ensure the integrity, effectiveness, and reputation of the school through the establishment of policy, provision of resources, and assurance of a quality educational program. The governance and leadership act ethically and consistently to assure an atmosphere of mutual respect and purposeful effort on behalf of students and their learning. School leaders foster a productive environment for teaching and learning, timely and open communication with stakeholders, and the vision necessary for day-to-day operations and long-term planning.

 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

Middle States Association Accreditation Standard 3:

School Improvement Planning

Instructions
The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The school uses a collaborative process to develop and implement a written strategic or long-range plan to improve its educational program and services. Plans are aligned with the school’s philosophy/mission and its operational plans, and are focused on continuous improvement of student performance, staff professional and organizational growth.
	MSA Indicator
	Evidence of Adherence

	3.1 The school’s improvement plans are developed with broad-based school community participation and input.
	1   2   3   4   DK

	3.2 Information about the school’s planning processes, its improvement plans and goals, and the results of implementing the improvement plans are communicated to stakeholders and the public.
	1   2   3   4   DK

	3.3 Improvement plans are supported by the school community and approved by the governance where appropriate.
	1   2   3   4   DK

	3.4 Periodic external reviews validate the school’s processes for strategic or long-range planning and school improvement.
	1   2   3   4   DK

	3.5 The school can document its long-range planning for finances, facilities, and technology enhancement.
	1   2   3   4   DK

	3.6 Improvement plans are based on an analysis of historical data, baseline performance information, trend data, and projections.
	1   2   3   4   DK

	3.7 The school’s improvement plans are reviewed periodically to determine the extent to which outcomes meet expectations so that corrective actions can be taken as needed.
	1   2   3   4   DK

	3.8 Planners consider the capacities of its facilities, equipment, and staff before adopting new programs.
	1   2   3   4   DK

	Other:      
	1   2   3   4   DK


List the significant strengths of the school in the area of School Improvement Planning.

List the significant areas for improvement of the school in the area of School Improvement Planning.

Other Comments:

SUMMARY:

The Standard: The school uses a collaborative process to develop and implement a written strategic or long-range plan to improve its educational program and services. Plans are aligned with the school’s philosophy/mission and its operational plans, and are focused on continuous improvement of student performance, staff professional and organizational growth.
 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

Middle States Association Accreditation Standard 6:

School Climate and Organization

Instructions

The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The school’s organizational structure and climate facilitate achievement of its core values as expressed in the philosophy/mission. The school culture supports successful implementation of age- and developmentally appropriate educational programs and services. Roles, responsibilities, expectations, and reporting relationships are clearly defined. Administrative, instructional, and support staff are qualified, competent, and sufficient in number to effectively provide quality educational experiences. The school regularly conducts staff performance appraisals and offers professional development opportunities informed by its philosophy/mission. Relationships among the staff and leadership are collegial and collaborative. 

6.1 – 6.19:  Indicators to be completed by all schools

	MSA Indicator
	Evidence of Adherence

	6.1  The school’s design, organization, climate, and leadership support attainment of the school’s philosophy/mission.
	1   2   3   4   DK

	6.2 Designated, qualified leadership provides coordination, supervision, and direction for the educational program, student services, and student activities.
	1   2   3   4   DK

	6.3  A logical and clear table of organization for the school includes written job descriptions that specify levels of responsibility and reporting relationships.
	1   2   3   4   DK

	6.4   Administrative, instructional, and support staffs are qualified, competent, and sufficient in number to meet the needs of the total educational program, student services, and student activities.
	1   2   3   4   DK

	6.5  Staff members, including administrators, are assigned to work based on their education, preparation, experience, expertise, and commitment to the school’s success.
	1   2   3   4   DK

	6.6 The school implements written personnel policies and procedures for the operation of the school and makes them available to all employees.
	1   2   3   4   DK

	6.7  The school implements written policies and procedures for determining adequate compensation, arriving at reasonable workloads and acceptable working conditions, and defining just and fair treatment for all staff.
	1   2   3   4   DK

	6.8 The school implements written policies and procedures for evaluating staff performance. Performance appraisals are conducted with the knowledge of the staff member and reported in writing as well as verbally. Results are used to make professional development recommendations. Staff members have an opportunity to discuss and appeal their appraisals.
	1   2   3   4   DK

	6.9  Staff members are provided opportunities to offer input into the content of their professional development programs.
	1   2   3   4   DK

	6.10 The school implements written policies and procedures for handling complaints/ grievances by members of the staff.
	1   2   3   4   DK

	6.11 The school implements written policies and procedures for orienting and mentoring new staff members.
	1   2   3   4   DK

	6.12 The school implements written policies and procedures to ensure that service providers not employed by the school are appropriately oriented, supervised, and supported.
	1   2   3   4   DK

	6.13 The working environment for the staff promotes collegiality, high expectations, trust, support, and recognition for accomplishments and contributions.
	1   2   3   4   DK

	6.14 Professional satisfaction and good general morale characterize the school’s staff.
	1   2   3   4   DK

	6.15 Staff members are committed to the school, dedicated to their work, and take pride in the outcome of their efforts.
	1   2   3   4   DK

	6.16 The leadership encourages staff members’ affiliation with professional organizations.
	1   2   3   4   DK

	6.17 The school’s families and community demonstrate commitment to, pride in, and support for the school through participation, promotion of its mission, and financial support.
	1   2   3   4   DK

	6.18 Members of the staff, students, and their families feel safe in the school.
	1   2   3   4   DK

	6.19 A clearly defined, written code of student conduct supports an environment that is conducive to learning and is understood by students, staff, and families. The code is enforced fairly and uniformly.
	1   2   3   4   DK

	Other:      
	1   2   3   4   DK


List the significant strengths of the school in the area of School Climate and Organization.
List the significant areas for improvement of the school in the area of School Climate and Organization.

Other Comments:

SUMMARY:

The Standard: The school’s organizational structure and climate facilitate achievement of its core values as expressed in the philosophy/mission. The school culture supports successful implementation of age- and developmentally appropriate educational programs and services. Roles, responsibilities, expectations, and reporting relationships are clearly defined. Administrative, instructional, and support staff are qualified, competent, and sufficient in number to effectively provide quality educational experiences. The school regularly conducts staff performance appraisals and offers professional development opportunities informed by its philosophy/mission. Relationships among the staff and leadership are collegial and collaborative. 

 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

Middle States Association Accreditation Standard 8:

Educational Program

Instructions

The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The educational program consists of a carefully planned and well-executed curriculum that includes appropriate academic standards, solid pedagogy, and assessment, all based on research and best practices. The educational program is aligned with the school’s mission, approved by the governance, sufficiently financed, and periodically reviewed by stakeholders. It is developed to address the needs of all students and is designed to foster and challenge student learners at all levels. Effective policies and procedures are in place, along with instructional materials, technology, and equipment that are appropriate, functional, and well maintained. Written curriculum guides are current, functional, available, and in use.  They define scope and sequence of the educational program as well as program objectives and reflect sound approaches to teaching and learning. 

8.1 – 8.16:  Indicators for all schools

	MSA Indicator
	Evidence of Adherence

	8.1 Written curriculum guides identify program objectives and define the scope and sequence of the educational program. The guides are functional
	1   2   3   4   DK

	8.2 The educational program provides instruction in the basic subject areas of language arts and literature (including early language development and literacy skills
	1   2   3   4   DK

	8.3 The educational program includes experiences in visual and performing arts, health, world languages, and physical education.
	1   2   3   4   DK

	8.4 The educational program provides experiences that promote students’ critical thinking, reasoning, problem-solving skills, and study skills.
	1   2   3   4   DK

	8.5 The educational program includes instruction in effective uses of information technology and provides opportunities for application.
	1   2   3   4   DK

	8.6 A variety of group learning settings (e.g., individual, small group, large group) is provided for students daily.
	1   2   3   4   DK

	8.7 The educational program offers opportunities for development of social skills—such as increasing self-control and a sense of individual and group responsibility—in interaction with adults and peers.
	1   2   3   4   DK

	8.8 Written curriculum and instruction policies and procedures provide direction to the staff, leadership, and other stakeholders in the development, implementation, and improvement of the educational program.
	1   2   3   4   DK

	8.9 Provision is made for both horizontal and vertical articulation and coordination of the educational program among all levels of the school.
	1   2   3   4   DK

	8.10 An overview of the educational program, school policies and procedures, and other pertinent information is available in written form to students and their parents.
	1   2   3   4   DK

	8.11 The educational program defines desired student outcomes as expressed in terms of student understanding, knowledge, attitudes, skills, and habits.
	1   2   3   4   DK

	8.12 Course or program objectives are simply stated and understandable to students.
	1   2   3   4   DK

	8.13 The educational program considers the ages, cultures, and varying levels of ability of students.
	1   2   3   4   DK

	8.14 The instructional program is designed to meet students’ needs in accordance with the school’s philosophy/mission.
	1   2   3   4   DK

	8.15 The educational program and its expectations for learning are understood and supported by the school’s stakeholders.
	1   2   3   4   DK

	8.16 Curriculum development is a dynamic, emergent process influenced by the attributes and interests of the children, their families, and teachers.
	1   2   3   4   DK

	Other:      
	1   2   3   4   DK


List the significant strengths of the school in the area of Educational Program.

List the significant areas for improvement of the school in the area of Educational Program.

Other Comments:

SUMMARY:

The Standard: The educational program consists of a carefully planned and well-executed curriculum that includes appropriate academic standards, solid pedagogy, and assessment, all based on research and best practices. The educational program is aligned with the school’s mission, approved by the governance, sufficiently financed, and periodically reviewed by stakeholders. It is developed to address the needs of all students and is designed to foster and challenge student learners at all levels. Effective policies and procedures are in place, along with instructional materials, technology, and equipment that are appropriate, functional, and well maintained. Written curriculum guides are current, functional, available, and in use.  They define scope and sequence of the educational program as well as program objectives and reflect sound approaches to teaching and learning. 

 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

Middle States Association Accreditation Standard 9: 

Assessment and Evidence of Student Learning

Instructions

The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: The school systematically collects and rigorously analyzes quantifiable and observable evidence of individual learning and growth from multiple valid and reliable sources. Evidence of student learning is used to evaluate and improve curriculum effectiveness, instructional practices, professional development, and support services. Progress in student learning and performance is expected and is accurately, clearly, and systematically reported to the school community.

	MSA Indicator
	Evidence of Adherence

	9.1 The leadership and staff commit to, participate in, and share in accountability for student learning.  
	1   2   3   4   DK

	9.2 Assessment of student learning and performance is aligned with curriculum and instruction in a coherent system consistent with the school’s philosophy/mission.
	1   2   3   4   DK

	9.3 Assessment results are analyzed with appropriate frequency and rigor for:

a. individual students as they move through the school

b. cohorts of students as they move through the school

c. comparable (local, state, and national) groups outside of the school
	1   2   3   4   DK

	9.4 Assessment results are used to make decisions regarding allocation of resources.
	1   2   3   4   DK

	9.5 The assessment of student learning and performance enables students to monitor their own learning progress and teachers to adapt their instruction to students’ specific learning needs.
	1   2   3   4   DK

	9.6 Assessment methods and content address suitable social, emotional, physical, and cognitive/language goals for students.
	1   2   3   4   DK

	9.7 Assessments take into account recent, reliable research findings on child development and growth.
	1   2   3   4   DK

	9.8 Assessments reflect understanding of the unique needs and backgrounds of each student.
	1   2   3   4   DK

	9.9 Records of students’ learning and performance are maintained. General standards for transcript control and use, including those related to confidentiality, are known and observed.
	1   2   3   4   DK

	9.10 Assessment results are the basis for making recommendations to families whose children may benefit from further evaluation. Referrals to specialists are made for early identification of possible disabilities and/or health conditions.
	1   2   3   4   DK

	9.11  Members of the staff work collaboratively with colleagues and families to review data about learners’ progress and to develop appropriate strategies for continued progress.
	1   2   3   4   DK

	9.12 Families are viewed as an important source of information and insights about students.
	1   2   3   4   DK

	9.13 The school communicates its assessment policies and practices to the total school community (e.g., via parent handbooks, web sites, teacher handbooks, policy manuals).
	1   2   3   4   DK

	9.14 Communication with families regarding students’ progress in learning and performance is regular, productive, and meaningful.
	1   2   3   4   DK

	9.15 Students learn and perform at levels expected, or progress is being made to raise results accordingly.
	1   2   3   4   DK


List the significant strengths of the school in the area of Assessment and Evidence of Student Learning.

List the significant areas for improvement of the school in the area of Assessment and Evidence of Student Learning.

Other Comments:

SUMMARY:

The Standard: The school systematically collects and rigorously analyzes quantifiable and observable evidence of individual learning and growth from multiple valid and reliable sources. Evidence of student learning is used to evaluate and improve curriculum effectiveness, instructional practices, professional development, and support services. Progress in student learning and performance is expected and is accurately, clearly, and systematically reported to the school community.

 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

The Middle States Association Accreditation Standard 12: 

Information Resources and Technology

Instructions

The school must meet this Standard for Accreditation to be granted “Accreditation” by the Middle States Association. The Indicators of Quality for the Standard identify the types of evidence that, when taken together, indicate whether the school meets the Standard. You may indicate other types of evidence particular to the school in the “Other” section provided below. Rate the degree to which the school meets each Indicator by using the following scale:

	Evidence This Indicator Describes Our School

	1.  
 There is no evidence the Indicator describes our school

	2.     There is limited evidence the Indicator describes our school

	3.     There is sufficient evidence the Indicator describes our school

	4.     There is exceptional evidence the Indicator describes our school

	DK   Do not know if this Indicator describes our school


The Standard: Information resources, materials, and technology are accessible and of adequate scope, quantity, and quality to facilitate the school’s pursuit of its total educational program. These resources encourage all students and staff to broaden and extend their knowledge and skills. Access to appropriate information resources and technology is provided for students and staff. Appropriate instruction is offered to develop student and staff inquiry, research, and information literacy skills. Information technology equipment is functional and well maintained.
Information Resources
	MSA Indicator
	Evidence of Adherence

	12.1 Information resources are properly catalogued, housed, and periodically reviewed for relevancy and currency.
	1   2   3   4   DK

	12.2 Media center staff is sufficient and appropriately qualified to provide effective services to students and staff.
	1   2   3   4   DK

	12.3 Adequate orientation about the use of media services, learning resources, and equipment is provided to the staff and students.
	1   2   3   4   DK

	12.4 Information resources are age- and developmentally appropriate, current, and reflect social and cultural diversity.
	1   2   3   4   DK

	12.5 Staff and students are provided opportunities to offer input into the types, quality, and format of the information resources provided.
	1   2   3   4   DK

	Other:      
	1   2   3   4   DK


Technology
	MSA Indicator
	Evidence of Adherence

	12.6 The technology resources staff is sufficient and appropriately qualified to provide effective service to students and staff.
	1   2   3   4   DK

	12.7 Technology resources are appropriately maintained and supported annually with funding from the school’s budget.
	1   2   3   4   DK

	12.8 Adequate skills training on the use of technology resources and equipment is provided to the staff and students.
	1   2   3   4   DK

	12.9 The school implements written policies and procedures for acceptable use of technology.
	1   2   3   4   DK

	12.10 Long-range planning activities are in place to ensure that the school keeps pace with technological changes.
	1   2   3   4   DK

	Other:      
	1   2   3   4   DK


List the significant strengths of the school in the area of Information Resources and Technology.

List the significant areas for improvement of the school in the area of Information Resources and Technology.

Other Comments:

SUMMARY:

The Standard: Information resources, materials, and technology are accessible and of adequate scope, quantity, and quality to facilitate the school’s pursuit of its total educational program. These resources encourage all students and staff to broaden and extend their knowledge and skills. Access to appropriate information resources and technology is provided for students and staff. Appropriate instruction is offered to develop student and staff inquiry, research, and information literacy skills. Information technology equipment is functional and well maintained.
 FORMCHECKBOX 

Our school is in adherence with this Standard for Accreditation

 FORMCHECKBOX 

Our school is not in adherence with this Standard for Accreditation

